Down District Council Screening of Policies in 2011 for the Need

of a Full Equality Impact Assessment (EQIA)


	POLICY
	DESCRIPTION
	NEW / EXISTING
	DATE OF SCREENING
	FULL EQIA RECOMMENDED

	Business Continuity Management Framework
	To ensure a consistent approach to Business Continuity Management in all Directorates. The objective of business continuity is to optimise the Council’s capacity to respond effectively to a major unplanned event by ensuring that key services can continue, or be recovered in a timely manner, following a disruption.

	Reviewed
	12 January 2011
	No

	Internal Trawls, Secondments, ‘ Acting Ups’ and Honorariums
	Down District Council is committed to promoting equality and valuing diversity in everything we do including service delivery and employment.

In normal circumstances, all posts should be publicly advertised however, there may be times when Down District Council may need to use alternative recruitment methods.  The Council believes that secondment and acting-up opportunities can enable employees to broaden their horizons and understanding, develop new skills and increase their capacity to respond to and contribute to the growth and improvement of service delivery within the Council.

Secondment and acting-up opportunities are recognised by the Council as being valuable for employee development and addressing the need to cover posts. In addition, they offer benefits for all parties involved.

	Reviewed
	24 February 2011
	No

	Street Naming and Numbering 
	To provide for easy identification of premises by postal services, emergency and delivery services, utility providers and the general public. To ensure signage and naming provisions are delivered in a fair and equitable manner.

	Reviewed
	4 July 2011
	No

	Claiming Travel / Mileage 
	The aim of this policy is (a) to ensure a consistent approach to all Council employee travel mileage and subsistence claimed on official business (b) to reimburse employees for mileage incurred as a result of undertaking Council business (c) to ensure all claims are dealt with efficiently resulting in the full and prompt reimbursement of travel and subsistence costs and (d) to encourage sustainable and efficient methods of travel whilst on Council business

	Reviewed
	4 July 2011
	No

	Employee Learning and Development
	The aim of the policy is to ensure Down District Council operates a performance and development management scheme, the key components of which are Annual Performance and Development reviews and half year job chats. Both components exist for the purpose of assessing performance, setting objectives, reviewing development activity and identifying development needs. Development opportunities should be relevant and appropriate to the needs of the individual, the department and the organisation.

	New
	4 July 2011
	No

	Career Break


	This policy facilitates eligible Council employees to avail of a career break i.e. to care for relatives, personal development or voluntary work


	New
	22 July 2011
	No

	Standby and Callout
	The aim of the policy is to ensure that the capacity exists to deal with emergencies e.g. situations which must be dealt with at short notice due to significant and immediate health and safety considerations or in response to a civil emergency when the Council’s Emergency plan is activated or where the Council needs to respond to situations and events outside of normal hours


	New
	27 September 2011
	No

	Non-disclosure of the Personal Details of Complainants
	The aim of the policy is to ensure that the personal details of complainants to Down District Council  are treated in confidence and not publicly disclosed. The aim of the policy is to ensure the protection of individuals bringing complaints to the Council and to ensure individuals are not deterred from bringing legitimate complaints to the Council for fear they will be identified.


	New
	27 September 2011
	No

	Domestic Violence and Abuse in the Workplace
	The aim of the policy is to ensure all Council employees who are experiencing domestic violence and abuse are provided with the appropriate level of help and support.


	New 
	8 November 2011
	No


